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ideasUK - Idea of the Year Awards 2026

NEW FOR 2026

Rising Star: Young Innovator of the Year

A brand-new category within the ideasUK Idea of the Year Awards, celebrating the early-career
innovators shaping tomorrow's thinking today.

ABOUT THE AWARD

This award recognises an outstanding early-career individual who has demonstrated exceptional creativity, initiative,
and impact through their ideas and the behaviours they demonstrate. It celebrates emerging talent that is already
making a meaningful contribution to their organisation, whether through innovation, improvement, collaboration, or
problem-solving.

Entries should highlight the individual's leadership potential, curiosity, and commitment to driving positive change
through innovation. The focus is on recognising future innovation leaders: people who are shaping new thinking today
and showing the passion, capability, and ambition to influence tomorrow.

ELIGIBILITY

— Nominees must be 30 or under at the time of submission.

— Only one individual may be entered per organisation.

HOW TO ENTER

Submit your nomination against the following four criteria, sharing examples. Each response has a maximum of 1,500
characters. Submit on the Idea of the Year Platform, accessible here: https://ideasuk.wazoku.com/

1. Contribution to Innovation (max 1,500 characters)
— How does the nominee actively contribute to innovation within their organisation?
— How regularly do they generate ideas, challenge the status quo, or support others in improving processes?

— How have they contributed to multiple initiatives, not just one idea?

2. Innovation Behaviours & Mindset (max 1,500 characters)
— How do they demonstrate curiosity, initiative, and problem-solving?
— How have they built resilience to face setbacks?

— Where and when do they seek learning, feedback, or new perspectives?

3. Influence & Collaboration (max 1,500 characters)
— How do they engage colleagues, stakeholders, or partners?
— Have they inspired or enabled others to innovate?

— Where have they worked across teams or silos?

4. Impact on the Organisation (max 1,500 characters)
— What difference has their innovative approach made to the organisation?
— What improvements have been made to efficiency, safety, engagement, sustainability, or culture?

— Wherever possible, share evidence of measurable or qualitative impact.
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Closes

Finalists announced

Awarded

THE REWARD

5.00pm BST, Friday 18 September 2026

Thursday 1 October 2026, top 3 finalists notified

11-12 November 2026, at the 39th ideasUK Conference, “Minds or
Machines: The Future for Innovation?”, London

Each of the top 3 finalists will be offered a free place to attend this year's ideasUK conference, where the Rising Star
award will be presented during the Idea of the Year awards ceremony.

Please note: as the submitting organisation, you'll take responsibility for covering your finalist's travel and
accommodation costs for attendance.

HOW ENTRIES ARE JUDGED

Every submission is judged and scored by a panel of innovation experts against the matrix below, across all four

criteria.

Performance Level

1. Contribution to
Innovation

2. Innovation Behaviours &

Mindset

3. Influence &
Collaboration

4. Impact on the

Organisation

Level 1 — Emerging

Level 2 —
Developing

Level 3 — Strong

Level 4 —
Exceptional

Has contributed to at least
one initiative. Occasionally
suggests improvements but
limited evidence of
sustained or proactive
involvement.

Regularly contributes ideas
and supports
improvements. Involved in
more than one initiative
and challenges the status
quo constructively.

Consistently drives or
supports multiple
innovation initiatives.
Proactively identifies
opportunities and acts on
them without prompting.

Innovation is embedded in
their everyday role. Plays a
visible and sustained role
across multiple initiatives,
shaping activity beyond
their immediate remit.

Shows interest in
innovation and learning.
Some examples of curiosity
or initiative but limited
depth or resilience
demonstrated.

Demonstrates curiosity and
initiative. Provides
examples of overcoming
challenges and seeking
feedback or learning
opportunities.

Strong evidence of growth
mindset, resilience, and
reflective learning. Actively
seeks new perspectives and
applies learning to practice.

Exemplifies curiosity,
initiative, and resilience.
Actively models innovation
behaviours and
continuously invests in
learning and development.

Participates positively
within own team. Limited
evidence of influencing or
enabling others.

Engages peers and
collaborates beyond
immediate role.
Encourages others to share
ideas and supports cross-
team activity.

Influences colleagues
across teams. Breaks down
silos and creates
opportunities for shared
problem-solving.

Inspires and mobilises
others across functions or
levels. Acts as a catalyst for
a collaborative innovation
culture.

Questions about the Rising Star award? Get in touch with the ideasUK team, we'd love to help.
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Early-stage or small-scale
impact. Benefits described
but limited measurable or
qualitative evidence.

Clear examples of
improvement to processes,
culture, or performance.
Some measurable or well-
evidenced qualitative
impact.

Demonstrable and
meaningful impact on
efficiency, engagement,
safety, sustainability, or
culture, supported by
credible evidence.

Significant, sustained
organisational impact with
clear measurable outcomes
and/or transformational
cultural influence.

Page 2 of 2



